Abstract. As a kind of behavior that requires a new perspective, employee's voice behavior itself has certain innovation. In the process of employee's voice behavior, the level of innovation behavior will also be improved. In addition, benevolent leaders and authoritative leaders in the context of China's environment will have different effects in this process. Through literature collation, research hypotheses were proposed and corresponding research models were established. 155 employees were used as survey samples, and empirical research was conducted by means of questionnaires. The research results show that employee voice behaviors have a positive predictive effect on innovative behavior, and benevolent leaders play a positive role in this process of influence, and authoritative leaders play a negative adjustment role. It can be concluded that corporate leaders can enhance the effectiveness of employee engagement and innovation by demonstrating more significant benevolent leadership styles or weakening authoritative leadership styles.
Introduction
In the context of the current innovation becoming an increasingly competitive environment, how to motivate employees' innovative behavior requires the advice of all employees [1] .In addition, effective leadership styles help to increase employee creativity and promote employee adoption of innovative behavior [3] .
Theoretical Basis and Research Hypothesis Variable Definition
Employee voice behaviors are a kind of behavior that proposes constructive opinions in order to change the status quo. The purpose is to improve the performance of the organization and actively seek for change. It can be divided into suppression suggestions and promote suggestions [5] .
Innovative behavior draws on the definition of Scott & Bruce (1994) , and believes that innovation behavior can be seen as a three-stage process of generating, implementing and completing views [6] , which is a one-dimensional variable.
The concept of benevolent leadership and authoritative leadership draws on the definition of parental leadership [4] by Bojun-Zheng (2000) .He believes that benevolent leadership is the leader who can take care of employees, show concern for employees and maintain the face of employees. The leadership style expressed by the authoritative leadership is to control the subordinates and maintain their authority.
The Relationship between Employee Voice Behavior and Innovative Behavior
Employee voice behaviors are an organizational behavior that can activate the ability to innovate. Through learning and communication within the organization, organizational innovation [7] is promoted, and there is a direct relationship between the creation of innovative behavior [2] . In addition, the level of employee engagement will have a significant impact on the team's innovation performance, which will affect the individual employee's innovative behavior [8] . Therefore, the following assumptions are made:
H1: employee voice behaviors have a positive predictive effect on innovation behavior.
The Role of Benevolent Leadership
The benevolent leader makes the gratitude and reward for the subordinates through the meticulous care of the subordinates [9] . Therefore, when the benevolent leadership expresses concern for the work and life of the subordinates, the employees will put more energy into the work, and will also make the employees more creative and creative thinking [9] ].Therefore, the following assumptions can be made:
H2: The benevolent leadership plays a positive role in regulating employee voice behaviors and innovative behaviors. The higher the level of benevolent leadership perceived by employees, the stronger the relationship between employee voice behaviors and innovative behaviors.
The Role of Authority Leadership
Authoritative leaders, because they emphasize privilege and strict control, will undermine the interaction and interaction within the organization 10], which will lead to employees not learning from each other and making suggestions, so that knowledge and skills are not improved, thus hindering the emergence of innovative behavior ( TF41); Therefore, the following assumptions can be made:
H3: Authoritative leadership plays a negative role in regulating employee voice behaviors and innovative behaviors. The higher the authoritative leadership level perceived by employees, the weaker the relationship between employee voice behaviors and innovative behaviors.
In summary, the research model of this paper is:
Empirical Analysis

Research Tools
In this study, a questionnaire survey method was used to distribute 200 questionnaires, 182 copies were recovered, and the recovery rate was 91%; 155 valid questionnaires, the effective rate was 85%.The research tools in this paper are composed of demographic part, face scale, employee achievement scale and innovation behavior scale. The data processing software is SPSS20.0. The reliability and validity analysis of the data results of the survey were carried out to test the reliability and validity of the measurement tools. The results are shown in Table 1 . It can be seen from Table 1 that the Cronbach's Alpha values of each variable are greater than 0.8, indicating that the reliability of the four measurement scales and their subscales is relatively high.
Reliability and Validity Test
Descriptive Statistical Analysis and Correlation Analysis
This study used SPSS 20.0 for descriptive statistical analysis and correlation analysis. The summary results are shown in Table 2 . It can be seen from Table 2 that there is a significant positive correlation between employee voice behaviors and innovative behaviors, moderately related to benevolent leadership and authoritative leadership, and innovative behavior and benevolent leadership and authoritative leadership are also moderate. Correlation is suitable for hypothesis testing.
Hypothetical Test
Main Effect Analysis. In this study, SPSS 20.0 was used for regression analysis to test the impact of employees on innovation behavior. First, the control variable (M1) was added, and then the employee's suggestion (M2) was added. The results are shown in Table 3 . Comparing M1 and M2 in Table 2 , the explanatory variation of the model increased from 11.0% to 34.6%, the interpretation of the regression equation was significantly improved, and the employee's suggestion had a significant positive impact on the innovative behavior, so assume that H1 is established.
Adjustment Effect Test. This paper uses the method of hierarchical regression analysis to test the regulation effect. The regression analysis that can be used for regression analysis to obtain the effect of the adjustment effect is summarized in Table 4. M5: The results show that the coefficient of the interaction term is significant at p<0.01, indicating that the benevolent leadership has a regulatory role in the process of employee's influence on innovation behavior.
M6:
The results show that the coefficient of the interaction term is significant at p<0.01, indicating that the authoritative leadership has a regulatory role in the process of employee's influence on innovation behavior.
According to the results of the regression analysis, the corresponding adjustment effect map can be drawn, as shown in Fig. 2 . According to Fig. 2 , the benevolent leadership has a regulatory role in the process of employees influence on innovation behavior. The higher the level of benevolent leadership perceived by employees, the stronger the relationship between employee voice behaviors and innovative behaviors. The higher the authoritative leadership level perceived by employees, the stronger the relationship between employee voice behaviors and innovative behaviors. The authoritative leadership plays a negative role in regulating restraint and innovation behavior, assuming H3 is established. Therefore, it can be found that the benevolent leadership and the authoritative leadership play different roles in the adjustment effect of the employee's influence on the innovation behavior. The benevolent leadership has a positive regulatory role, while the authoritative leadership is a negative adjustment. 
Conclusion
Through empirical research, the impact of employee voice behaviors on innovative behavior is verified, and the role of benevolent leaders and authoritative leaders in the process of this influence is verified. employee voice behaviors have positive predictive effects on innovative behaviors; benevolent leaders have a positive adjustment role in the process of employee's influence on innovation behaviors, and authoritative leaders have a negative adjustment effect in the process of employee's influence on innovation behavior. The results of this study have implications for companies to improve innovation performance and promote employee innovation. First of all, there are many factors influencing employees to generate innovative behaviors. Enterprises can directly seek breakthroughs in individual factors of employees. Since employee voice behaviors have positive predictive effects on innovation behavior, enterprises can encourage employees to generate more employee voice behaviors and create a An atmosphere where employees can speak positively. Employee voice behaviors and ideas cannot be judged on the basis of good or bad, but should be evaluated with appropriateness. And regardless of whether employee voice behaviors and innovative ideas will bring help, they should be encouraged and supported by the company. Since the benevolent leadership will play a positive role in the process of employee influence on the innovation behavior, the leaders in the enterprise should show a more distinct and benevolent leadership style, care for employees' lives and work, and solve employees. Difficulties. Employees who actively take employee voice behavior should be commended and supported to implement good ideas and suggestions. For some ideas that may not be suitable, we should also explain and enlighten them in a timely manner, so that employees should not have a negative emotion. Only in this way can we play the positive role of benevolent leadership and enhance the effect of employee voice behaviors on the role of innovative behavior. The authoritative leadership plays a negative role in the process of employee influence on the innovation behavior. Therefore, the leader should weaken its authoritative leadership style, reduce the control of employees, and not interfere too much with the work and life of employees. This research through empirical research on the employee voice behaviors, innovative behaviors and perceived benevolent leadership and authoritative leadership of domestic enterprise employees, expands the antecedent variables that affect the innovation behavior, and leads the benevolent leadership and authoritative leadership. As a regulatory variable, the author deeply studies the external influence factors of employee's influence on innovation behavior, enriches the methods of stimulating innovative behavior, and helps to further explore the mechanism of innovation behavior in the context of Chinese culture, and also finds kindness through comparison. The different roles of leadership and authority leadership. After that, we need to further explore whether there are other Chinese traditional cultural factors such as Confucianism that interfere with the impact mechanism.
In addition, the sample population should be further broadened to study the differences between benevolent leadership and authoritative leadership in different management environments.
